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1. Policy statement 

 
Trade Union representatives undertake a variety of roles in collective bargaining and in 
working with management, communicating with union members, liaising with their 
trade union, and in handling individual disciplinary and grievance matters on behalf of 
employees. There are positive benefits for the Force, employees, and for union 
members in encouraging the efficient performance of union representatives’ work, for 
example in aiding the resolution of problems and conflicts at work. Employees who are 
union representatives of an independent trade union, recognised by the Force, are 
permitted reasonable time off during working hours to carry out certain trade union 
duties. 


